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The Future of the Workplace  
Safety Is Here 

Provided  by Curt Speck,  President, Safety Resources Company of Ohio  
and SCSC Steering Committee Member 

 

F rom personal computers, to GPS, to the internet, 
the workforce has seen a rapidly changing envi-
ronment over the last 50 years and it will contin-

ue to change. The full impact of all these changes is not yet 
known but they have and will continue to change society 
both positively and negatively. With these changes, EHS 
personnel never have been in a better position to update 
and change workplace safety. 

 

Artificial Intelligence (AI) and machine learning are rapidly 
becoming a part of everyday life and are the beginning of 
workplace changes. The key to this new workplace is data, 
mountains of data. Personal monitoring devises, 
smartphones, and video feeds are what Artificial Intelli-
gence and machine learning algorithms work from. This 
use of technology can predict instead of reacting to an acci-
dent or problem. Things such as an accident investigation 
are now considered “reactive”. Current technology gives 
EHS personnel the ability to conduct ergonomic and safety 
assessments based on a video clip and conduct video behav-
ior analytics.  

Continued next page 
 

 

Like us on Facebook-www.starkcountysc.com.   

SCSC December Webinar 
Free 

 

OSHA Emergency 
Temporary  
Standard 

Thursday, Dec. 14 
11 a.m. - 12 p.m. 

 

Gust Callas 
Partner 

Black McCuskey Souers &  
Arbaugh, L.P.A. 

See next page for details and 
how to join the free webinar. 

All are welcome, you do not need 
to be a SCSC member to attend. 

 
 
 
 
 
 
 

https://www.cantonchamber.org/scsc-ohsa-ets
https://www.facebook.com/starkcountysc/
http://starkcountysc.com


Continued previous page 
These can be done based on the adoption of measuring systems that can capture dense, high- 
quality data, advancements in machine learning and AI that can process and make sense of large 
datasets. EHS personnel can then   

leverage these tools to predict, identify and correct problems before they become a bigger problem. 
The use of data empowers EHS personnel to improve the safety programs in their facility to better 
protect their coworkers and customers. The important thing to remember is to continue to learn 
about the improvements in safety technology and work with management to update safety prac-
tices to utilize the new and upcoming data revolution. 

 

To join this live event:  
http://www.starksafetycouncil.org/events/ 

ABOUT THE FY22 SCSC 
WEBINAR SERIES: 
 
The Ohio BWC 
has asked all 
Ohio  Safety 
Councils to con-
duct all meetings 
virtually (online 
only) until July 
2 0 2 2 .  E a c h 
FREE, live webi-
nar will feature 
dynamic speak-
ers followed by a short Q&A session.  Each 
month the Stark County Safety Council 
awards an attendee a $25 gift card 
(winner must be present). 
 
https://www.cantonchamber.org/scsc-
webinar 
 
In addition, no attendance require-
ments (including the CEO require-
ment) will be enforced, and no semi-
annual reports will be collected. Sub-
sequently, the annual policy rebate for 
Safety Council will not be offered for 
FY22. 

December SCSC Webinar 

https://www.cantonchamber.org/scsc-ohsa-ets
https://www.cantonchamber.org/scsc-ohsa-ets
http://www.lightupdowntown.com


Safety Tip of the Month 

 

Don’t Crowd The Plow! 
By Stephen Growno, Stark County Engineer’s Office  

and SCSC Steering Committee Member 

S tark County winter weather ranges from freezing 
rain to heavy accumulations of snow – sometimes all 
in one day. No matter the conditions, The Stark 

County Engineer, State, City and Township snowplow drivers 
ensure that necessary travel take place within the county and 
keep drivers safe.  
 
In snowy conditions, our office has a detailed plan that keeps 
snow removal running smoothly.  Each driver is assigned to a 
route and every route is about nineteen to twenty-two miles long.  Our drivers are assigned a par-
ticular road or a particular segment of road, drivers hit the north bound lane, they turn around 
and then they hit the south bound lane, or east and west. They keep maintaining their roads by 
applying salt, or breaking any kind of snow pack on their route like a loop, and they’re looping con-
stantly.  When the snow falls for a twenty-four hour period, there is always more snow and more 
roads to clear. A snow route takes about one to two and a half hours, but it all depends on the con-
ditions such as wind, freezing rain, ice, time of day and traffic.   Even though there are twenty-
three plows for county road routes it's important to be cautious when driving in snowy conditions 
because an accident can take a single plow off its route slowing the clearing of the roads. We have 
large trucks with reflective material and flashing lights, and still drivers follow too close and strike 
our trucks.  Motorists can help snowplow drivers by driving carefully, giving snowplows room to 
work and, when possible, avoiding travel during storms.  When near out trucks please Don’t 
Crowd the Plow!  Our drivers are plowing snow, salting the roads, and watching out to see what 
the public is doing. Being cautious also means to stay clear of a snow plow while it's in action. A 
plow can see what’s ahead of traffic better than the car behind it.  Let our drivers do their jobs. 
They work from eight to sixteen hour shifts with small breaks when they come in for fuel, and to 
reload material.  It's hard work to be in that plow for those hours and our drivers are on watch the 
whole time so give them the space they need. Drivers can rest assured that the Engineer’s Office 
(as well as the other road departments) work until the snow stops and the roads are clear. 
Here’s a reminder of what you need to know about driving around snowplows:  
 

Distance:  Give snowplows room to work.  The plows are wide and can 
cross the centerline or shoulder.  Don’t tailgate and try not to 
pass.  If you must pass, take extreme caution and beware of the 
snow cloud.  

Speed:  Snowplows travel below the posted speed limit.  Be pa-
tient.  Allow plenty of time to slow down.  Remember, Ice and Snow, 
Take it Slow.  

Vision:  A snowplow operator’s field of vision is restricted.  You may 
see them, but they don’t always see you.  Keep your distance and 
watch for sudden stops or turns. 



 SAFETY CORNER 
  By Deb Bailey, Ohio BWC Representative 

 Q: What are the employer responsibilities to protect temporary workers? 

A: There is a joint responsibility of the host employers and the staffing.  

While the extent of responsibility under the law of staffing agencies and host employers is dependent on 
the specific facts of each case, staffing agencies and host employers are jointly responsible for maintaining 
a safe work environment for temporary workers - including, for example, ensuring that OSHA's training, 
hazard communication, and recordkeeping requirements are fulfilled. 

OSHA could hold both the host and temporary employers responsible for the volatile condition(s) - and 
that can include lack of adequate training regarding workplace hazards. Temporary staffing agencies and 
host employers share control over the worker, and are therefore jointly responsible for temporary workers' 
safety and health. 

OSHA has concerns that some employers may use temporary workers as a way to avoid meeting all their 
compliance obligations under the OSH Act and other worker protection laws; that temporary workers get 
placed in a variety of jobs, including the most hazardous jobs; that temporary workers are more vulnera-
ble to workplace safety and health hazards and retaliation than workers in traditional employment rela-
tionships; that temporary workers are often not given adequate safety and health training or explanations 
of their duties by either the temporary staffing agency or the host employer. Therefore, it is essential that 
both employers comply with all relevant OSHA requirements. 

A key concept is that each employer should consider the hazards it is in a position to prevent and correct, 
and in a position to comply with OSHA standards. For example: staffing agencies might provide general 
safety and health training, and host employers provide specific training tailored to the particular work-
place equipment/hazards. 

The key is communication between the agency and the host to ensure that the necessary protections are 
provided. 

Staffing agencies have a duty to inquire into the conditions of their workers' assigned workplaces. They 
must ensure that they are sending workers to a safe workplace.  They also must verify that the host 
has fulfilled its responsibilities for a safe workplace. 

Ignorance of hazards is not an excuse. 
Staffing agencies need not become experts on specific workplace hazards, but they should determine what 

conditions exist at their client (host) agencies, what hazards may be encountered, and how best to en-
sure protection for the temporary workers. 

And, just as important: Host employers must treat temporary workers like any other workers in terms of 
training and safety and health protections. 

 
 



Safety Council Officers &  
Contributing Members 

Katie Woodhall 
(kwoodhall@sparrow-tale.com)  

FREE BWC SAFETY CLASSES 
___________________________________________________ 

See next page for Virtual Training Classes (VTC) offered by the 
Ohio BWC for the last quarter of this year.  

Resources 

Your Stark County Safety Council 
is hoping you are well and  

staying safe.  

If you have any questions, please 
contact Angie Glancy at  

scsc@cantonchamber.org or  
(330) 456-7253.

• For the latest info on COVID-19 visit www.coronavirus.ohio.gov
• For the latest information on COVID-19s effect on BWC, email

BWCCOVID19@bwc.state.oh.us
• The BWC Library creates a monthly ‘Safety Update’ available at

www.bwc.ohio.gov

• Occupational Health & Safety Administration—www.osha.gov

Angie Glancy
(scsc@cantonchamber.org)  
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